
 

Øekad % ,Me@1¼33½@fpfdRld@foKk-Ø-138                                  fnukad% 04-12-2013 
              

fpfdRlk vf/kdkfj;ksa dh fu;qfDr 
 

 izfrHkwfr dkxt dkj[kkuk] izfrHkwfr nLrkostksa@djsalh rFkk cSad uksV] ukWu&T;wMhf’k;y LVkEi] dkxt dh 
fMtkbfuax] fuekZ.k@eqnz.k] flDdksa dh <ykbZ] Mkd fVdVksa vkfn ds mn~ns’; ls daiuh vf/kfu;e 1956 ds vUrxZr    
13-01-2006 dks fuxfer Hkkjr ljdkj ds iw.kZ LokfeRo okyh feuh jRu dSVsxjh&A lsUVªy ifCyd lsDVj ,UVjizkbZtsl 
daiuh] Hkkjr izfrHkwfr eqnz.k rFkk eqnzk fuekZ.k fuxe fyfeVsM¼,lih,elhvkbZ,y½ ds vUrxZr ukS bdkbZ;ksa esa ls ,d gSA 
foRr ea=ky; ds iz’kkldh; fu;a=.k okys ,lih,elhvkbZ,y dk iath;u rFkk fuxe eq[;ky; tokgj O;kikj Hkou] ubZ 
fnYyh esa gS A  
 
 izfrHkwfr dkxt dkj[kkuk] gks’kaxkckn ¼Hkkjr izfrHkwfr eqnz.k rFkk eqnzk fuekZ.k fuxe fyfeVsM dh ,d bdkbZ½    
3 lafonk fpfdRlk vf/kdkfj;ksa dh fu;qfDr gsrq vkosnu vkeaf=r djrk gS ftUgsa vko';drk gksus ij fu;qDr fd;k 
tk,xkA in laca/kh fooj.k vko’;d ;ksX;rk rFkk izR;sd fpfdRld dks ns; ,deq’r ifjyfC/k;ksa dk fooj.k fuEukuqlkj gS 
%& 
 
Øekad inuke ;ksX;rk ns; ifjyfC/k;kW vuqca/k dh vof/k 
1- fpfdRlk 

vf/kdkjh 
vfuok;Z %& esfMdy dkWflay vkWQ bafM;k ls 
ekU;rk izkIr fdlh Hkh laLFkku ls ,e-ch-ch-
,l- fMxzh ds lkFk 5 o"kksZa dk dk;kZuqHko A 
okaNuh;%& jkT; ljdkj }kjk ekU;rk izkIr 
fdlh laLFkku ls rhu ekg dh vof/k okyk 
vkS|ksfxd LokLF; izf’k{k.k izek.k&i= fMIyksek 
gksuk pkfg,A  

 
:- 25]000@& 
izfrekg ¼,deq’r½ 
fu;ekuqlkj bZ-ih-
,Q- dh dVkSrh 
dh tk;sxh A 

izkjaHk esa 1 o"kZ ds fy, 
ijUrq dk;Z fu"iknu dks 
ns[krs gq, 3 o"kksZa rd c<+kbZ 
tk ldrh gSA 
 
rSukrh LFky %& ,l-ih-,e-]
gks’kaxkckn  

2- fpfdRlk 
vf/kdkjh 

vfuok;Z %& esfMdy dkWflay vkWQ bafM;k ls 
ekU;rk izkIr fdlh Hkh laLFkku ls ,e-ch-ch-
,l- fMxzh ds lkFk 5 o"kksZa ls vf/kd dk 
dk;kZuqHko A 
okaNuh;%& jkT; ljdkj }kjk ekU;rk izkIr 
fdlh laLFkku ls rhu ekg dh vof/k okyk 
vkS|ksfxd LokLF; izf’k{k.k izek.k&i= fMIyksek 
gksuk pkfg,A  

 
:- 30]000@& 
izfrekg ¼,deq’r½ 
fu;ekuqlkj bZ-ih-
,Q- dh dVkSrh 
dh tk;sxh 

izkjaHk esa 1 o"kZ ds fy, 
ijUrq dk;Z fu"iknu dks 
ns[krs gq, 3 o"kksZa rd c<+kbZ 
tk ldrh gSA 
 
rSukrh LFky %& ,l-ih-,e-]
gks’kaxkckn  

 
 leLr izek.ki=ksa dh izekf.kr izfr;k¡ rFkk gky gh dk ikliksVZ lkbt QksVks layXu dj laiw.kZ :i ls Hkjk gqvk 
fu/kkZfjr izi=] egkizca/kd] izfrHkwfr dkxt dkj[kkuk] gks’kaxkckn ¼e-iz-½ 461005 ds ikl fnukad 10-01-2014 dks ;k 
mlds igys igq¡p tkuk pkfg, A  
 
 
 
 
 
 
 
 



 
 

No. : Admn./1(33)/Doct./ Advt.No.138                                                                Dated : 04.12.2013 
 
 
                                          RECRUITMENT OF MEDICAL OFFICERS  
 
 The Security Paper Mill, Hoshangabad (M.P.), is one of the nine units under the “Security Printing and 
Minting Corporation of India Limited”(SPMCIL), a Mini Ratna Category-I, Central Public Sector Enterprise 
Company, a wholly owned company of Government of India, incorporated on 13.01.2006 under the Companies 
Act.,1956 with the objective of designing, manufacturing of currency and bank notes, non-judicial stamp papers  etc. 
SPMCIL is under the administrative control of Ministry of Finance with its Registered and Corporate Office at 16th 
floor, Jawahar Vyapar Bhawan, Janpath, New Delhi. 
 
 Security Paper Mill, Hoshangabad (MP) invites application for filling up the 03 post of full time Doctors on 
contract and they will be engaged as per requirement. The details of the posts, qualifications required and 
consolidated compensation payable to each Doctor is given below:- 
 
Sr.  
No. 

Name of the Post Qualification Compensation Payable Period of engagement 

1. Medical Officer 
 

Essential : MBBS Degree from any 
institute recognized by the Medical 
Council of India, with experience 
up to 5 years.  
Desirable : A Diploma in industrial 
Health or Industrial Health training 
Certificate for minimum 03 months 
duration from any institute 
recognized by the State 
Government. 

Rs.25,000=00  p.m. 
(All inclusive)   
EPF shall be deducted 
as per Rule. 

Initially for a period of 1 
year extendable up to 3 
years on performance 
basis.              
 
Place of posting SPM, 
Hoshangabad (MP) 

2. Medical Officer Essential : MBBS Degree from any 
institute recognized by the Medical 
Council of India, with experience 
more than 5 years.  
Desirable: A Diploma in industrial 
Health or Industrial Health training 
Certificate for minimum 03 months 
duration from any institute 
recognized by the State 
Government. 

Rs.30,000=00  p.m. 
(All inclusive)   
EPF shall be deducted 
as per Rule. 

Initially for a period of 1 
year extendable up to 3 
years on performance 
basis.  
             
Place of posting SPM, 
Hoshangabad (MP) 

 
 Duly completed application along with the attested copies of required certificate and latest photograph 
should be sent to the General Manager, Security Paper Mill, Hoshangabad (MP) 461005 on or before date 
10.01.2014 in prescribed form. 
 

        
 
 
 
 
 
 
 



 
 
 

AGREEMENT FOR CONTRACT APPOINTMENT 
 
 This agreement is entered in to this day ......................of ....................... by and between Security Paper Mill, 
Hoshangabad, A Unit under the Security Printing and Minting Corporation of India Limited. Herein after called SPMCIL(which 
expression shall mean and include its successors in interest and or assigns) a Company incorporated under the provisions of 
Companies Act,1956 having its Registered Office at 16th Floor, Jawahar Vypar Bhawan, Janpath, New Delhi-110 001. 

 

AND 
 

Shri/Smt.............................................................s/o................................................................................................................(permane
nt address) hereinafter called CONTRACT APPOINTEE. This agreement sets forth all terms and conditions of appointment of 
Shri..............................................................................in .............................................................................. 
 
GENERAL CONDITIONS OF CONTRACT APPOINTMENT 
 

1 TERMS OF APPOINTMENT 
 

1.1 The appointment is purely temporary and on contract basis. 
1.2 This appointment will remain valid for a period of ______ year from the date of joining of the Appointee. 
1.3 This appointment will terminate automatically on the date of its expiry. No notice shall be given for the 

termination. 
1.4 This appointment will be considered for renewal, after its expiry on satisfactory performance, only at the 

option of SPMCIL. 
1.5 This appointment may also be terminated by either side by giving one month’s of advance notice or on 

payment of compensation equivalent to one month’s salary in lieu of advance notice, without assigning any 
reasons thereof. 

 
2 APPLICATION OF RULES OF THE COMPANY 
 

a. The contract appointee will be subjected to the rules of the company as amended from time to time in respect 
of service conditions not provided explicitly in this contract Agreement. 

 
3 GENERAL PROVISIONS 
 

a. This contract constitutes the entire agreement between the parties. In the event of any part of this agreement 
being declared or rendered invalid by the court decision, the remaining provisions of the agreement shall 
remain in full force and effect. 

b. Infringement of any of the rules of the Company or of the terms of his contract appointment or disobedience 
of orders or negligence of duties assigned to the Appointee will lead to termination of the contract 
appointment without giving any notice in advance. 

c. The contract appointee shall faithfully serve the Company, obey its lawful commands and shall not divulge 
its business secrets not only during the period of contract but also thereafter. 

d. The contract appointee shall be at the disposal of the company for the whole time. He shall not carry on or be 
concerned, directly or indirectly, with any other business or occupation, what-so-ever. 

e. The appointee is required to work for full  time on all working days. For any extra hour of work or for the 
work on holidays and Sundays, he shall not be entitled any overtime remuneration or for any compensatory 
time off. 

 
4 SPECIAL CONDITIONS OF CONTRACT APPOINTMENT 

a. DUTIES AND RESPONSIBILITIES. 
 
The duties and responsibilities of the Appointee shall be those set forth in the Appendix appended hereto, 
which forms a part of this agreement. The duties and responsibilities shall be carried out in accordance with 
the Company’s policies, procedures, and Rules, Circulars, Orders of the management and  as per annexure-A. 
 

5 COMPENSATION 
 

a. The Appointee will be paid a consolidated compensation of Rs_________/- per month during the period of 
contract appointment. 

b. Deduction of Income Tax at source. 
c. At the discretion of the management and depending on availability official accommodation in the SPM 

quarters for the period of contract appointment will be provided to the appointee and no allowances of any 
type will be paid to him nor claimed by him. Deduction of electricity and water charges and damages any will 
be deducted from his consolidated pay. 
This employment contract is not effective until the appointee has completed all formalities and joined his 
duty. After his joining, he will be given an official designation. 

 
 
 
 
 
 



 
 
 
 
 
Signature 
Appointee : ................................................................................................ 
Name  : ................................................................................................ 
 
 
 
 
WITNESS 
 
Signature  : ............................................................................................... 
Name   : ............................................................................................... 
Address  : ............................................................................................... 
 
 
 
     FORM FOR WRITTEN UNDERTAKING 
 
 
 I ..............................................................................son/daughter of Shri ................................................................ who 
has been given an offer of contract appointment for the post of ...................................................carrying a consolidated salary of 
Rs. ......................per month is fully aware that my appointment is purely temporary and on contract basis and can be terminated 
at any time without any notice and assigning any reason thereof. 
 
 Further, I am fully aware that my continuance in the said post is contingent upon extension of the said post and subject 
to my satisfactory performance to be evaluated by the appropriate authority. 
 
 Further, I do hereby give an undertaking that in future I shall not claim regular scale of pay and other allowances for 
continuing in the said post merely on the ground that I have been given a contract appointment and my contractual appointment 
have been extended from time to time. 
 
         
         (Signature of the Candidate) 
          
                                                                                                               Name in full ............................................... 
Date : ............................. 
 
Place: ............................ 
 
 
Witness: 
 
1. Name  : ........................................... 
 
 Signature  : .......................................... 
 
 Details Address : .......................................... 
 
 
 
 
 
2 Name  : ........................................... 
 
 Signature  : .......................................... 
 
 Details Address : .......................................... 
 
 
 
 
 
 
 
 
 
 
 
     

      



 
    Annexure-A 

 
 

DUTIES AND RESPONSIBILITIES OF CONSULTANT DOCTOR 
 
 

To attend the patients during hospital hours and to emergencies in shift duty hours. 
 
To supervise, check and guide the employees working under them. 
 
To participate in various National Programmes like Pulse Polio, Measles, Aids, Leprosy and other Vaccinations time 
to time. 
 
To exercise administrative functions specifically entrusted. 
 
To ensure preparation of annual indent for medicines. 
 
Annual medical examinations & upkeep of the records of the SPM employees, CISF including canteen employees. 
 
Chronic Diabetes and HT patients are referred to CGHS recognized & empanelled Hospital by SPM for expert 
opinion and the follow up treatment is continued. 
 
Antenatal check up and treatment is given. Post natal treatment along with family planning measures are provided to 
patients. 
 
Organize family planning Camps in SPM. 
 
Responsible for working of section according to the prescribed procedures laid down from time to time. 
 
To scrutinize the records maintained in the Hospital and conduct periodical checks. 
 
Any other official work assigned by the management pertaining to the Hospital. 
 
The doctors to be appointed will not be allowed private practice. 
 
As and when required, he will personally render medical help to the officer/worker even in the Mill premises 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

APPLICATION FOR THE POST OF “MEDICAL OFFICER” ON CONTRACT  BASIS 
 

Application 
No............................. 

                        (to be filled in by Office) 
 

  
                                                                                                 Paste here your Recent  
     Passport Size Photograph    
     With signature on  
     The photograph-half on 
     The photo and half on 
      page     

 

1. Name in Block Capital letter as in Matriculation/equivalent Certificate :   

                         

2. Father’s Name as in Matriculation/equivalent Certificate : 

                         

3. Present Address for Communication: 

                        

                        

                        

                Pin code       

4. Permanent Address: 

                        

                        

                        

                Pin code       

5. Nationality : 

6. Religion : 

7.  State to which Belongs :   

8. Whether SC/ST/OBC/UR :                                

 

9. Whether PH (Yes/No) : 

(Physically Handicapped) 

D   D M  M  Y  Y     Y    Y 

10. Date of Birth       : 
(as per Matriculation/equivalent Certificate) 

Year  Months days 

11. Age as on dated   10/01/2014 : 

 

12.  languages Known :         

 

...2 

 

 

      

      



 

 

...2... 

  

13.  Academic/Technical/Professional qualification (Starting from Matriculation or equivalent examination) : 

 
Examination 

Passed 
Board/University Division Total 

Obtained 
Total 

Marks  
% age  Subject taken 

       

       

       

       

       

 
14. Experience : 
 

Name of the 
Employer 

Designation of 
the post Pay scale Nature of 

Duties 
Period of employment Last pay 

drawn From To 

       

       

       

       

 

15. Details of  Training/Course attended if any :  

Sr.No. Name of the Course/Training Institution Contents Duration 

     

     

     

     

     

 

16. Medium of Aptitude/Skill Test 
 Tick mark  whichever is applicable  :      English  /   Hindi   
 

17. Any additional information regarding  
            Research  Publication.    : 
 

18.      Telephone/Mobile No./e-mail address  :  
 

19.      Whether any Police case/dis. case is 
           pending against him in any Court of Law.  : 
 

 

DECLARATION 

 

 I hereby affirm and declare that the statements made in the application are true to the best of my knowledge and belief and 
I undertake that any doubtful misrepresentation or material omission made in this application form will render the undersigned 
liable to immediate dismissal. 

 

Date  : 

Place :  

                                                                                                                            (Signature of the Candidate)                              

 
 


